BANARAS HINDU UNIVERSITY

(Established by Parliament by Notification No. 225 of 1916)
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Ref. No.RAC/Mtg./AC-06.07.2013/19/ {9€f1 Dated: 18.11.2013

The Directors of the Institutes,

The Deans of the Faculties,

The Principal, Mahila Mahavidyalaya,

The Heads of the Teaching Departments,

The Coordinators of Schools/Centres/Special Courses of Studies/Yoga Sadhana Kendra,
The Principal of Affiliated College,

The Controller of Examinations,

The Finance Officer,

BANARAS HINDU UNIVERSITY.

Sir/Madam,
In continuation to this office notification No. Adm./II/UACB/2013-14/9220
dated 21/22.07.2013, I am to quote below the resolution No. 19 of the Academic

Council dated 06.07.2013 duly approved by the Executive Council vide Resolution
No. 143 dated 17.08.2013 for your information & necessary action:

Resolution No. 19

Considered the enhancement of percentage of supernumerary seats under
employee ward quota in the courses conducted by the University and Admission
to which is made through UET/PET.

The Academic Council was informed that the University has received
representation from 330 University . employees (Teaching/Non-teaching) for
enhancement of supernumerary provision for wards of University employees
(Employees Ward Quota) to 15% from the existing level of 10%, in various courses
where it currently exists, from the academic session 2013-14. The Academic
Council was also informed of Employee Ward Quota as follows:

10% supernumerary seats in all the courses (including special
courses) shall be available for the sons/daughters of permanent
employees (including those on probation) of BHU currently in
service or were so during the academic Session immediately
preceding the Session for which the Entrance Test is held, provided
the candidate fulfils the minimum eligibility requirements and
claims that he/she belongs to employee ward category in the
Application Form and qualifies in the UET/PET. Further, wherever
the provision of employee ward quota for admission in a course of
the University exists, the provision of granting benefit of Employee
Ward will be extended to the following two groups of serving and
retired/ deceased employees also by creating one supernumerary
seat (for each group) in addition to the seats available for the
employee wards provided the merit index. of the wards of the said
two groups in the merit of entrance test conducted for admission in
the course is not below the last admitted candidate under employee
ward quota in that course:
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a) employees joining the University on deputation along with the
Research Scientists A, B & C of the University; &

b) wards of the deceased employees and re-engaged/ retired BHU
employees subject to the condition that the privilege will be
available upto the academic year succeeding the year in which
the deceased employee would have attained/retired employee
attains the age of 65 years.

2. It was also informed that issue of Employee ward quota has been considered
by the Academic Council from time to time. The last revision in the Employee
wards quota from 5% to 10% was made effective from the academic
session 2010-11 on the recommendations of the Academic Council vide
ACR No.44 dated 30.06.2010 duly approved by the Executive Council vide
ECR No. 205 dated 21.08.2010.

3. The Academic Council was of the unanimous view that employee ward quota
is one of the welfare measures that University offers to its employees. As
assurance of quality higher education to the wards of teaching and non-
teaching staff of the University is one of the major attractions, this could be
used to attract and retain quality manpower when the University makes
recruitments. It was also felt that significant increase in resources has been
made in last three-four years which may not cause major problems in
accommodating extra students under the employee ward quota. With these
observations the Academic Council resolved as follows:

RESOLVED that it be recommended to the Executive Council that the proposal
for enhancement of supernumerary provision for wards of University employees
(Employees Ward Quota) to 15% from the existing level of 10%, in various
courses where it currently exists, be approved for implementation from the
academic session 2013-14.

Yours faithfully,

ZoE

Asstt. Registrar (Academic)
"7»2(/,.,/

Ref. No.RAC/Mtg./AC-06.07.2013/19/ 19611 Dated: 18.11.2013

COPY in continuation to this office notification No. Adm./II/UACB/2013-14/9220
dated 21/22.07.2013 forwarded to the following for information and necessary
action:

Prof. S.P. Srivastava, Vice-Chairman, UACB, Faculty of Commerce, BHU.
The Dean of Students, BHU.

The International Students Advisor, BHU.

The Dy. Registrar (Exams.), BHU.

The Dy. Registrar (Exams.-UET), BHU.

The Dy. Registrar (L.egal Cell), BHU.

The Dy. Registrar (Accounts-I), BHU.

The Dy. Registrar (SC,ST & OBC Cell), BHU.

The Dy. Registrar & Secretary to Vice Chancellor, BHU.
10. The P.A. to the Registrar, BHU.

i1. The Section Officer, Admission Unit, RO (Acad.), BHU.
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12. The Section Officer, Meeting Unit, RO (Acad.), BHU. & U\v")
Asstt. Registradr (Azza\demic)
Y
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COPY forwarded to the Dy. Registrar (E.C. Cell), BHU in compliance of gndorsement
dated 23.09.2013.
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